
PAGE is Georgia’s largest professional organization, representing more than 97,000 educators throughout the 
state. Our members drafted and approved our 2020 Legislative Priorities, which will guide PAGE’s advocacy 
during the legislative session. This document supplements the 2020 PAGE Legislative Priorities Overview.  

Teachers Retirement System 

The Georgia Teacher’s Retirement System (TRS) is an investment in Georgia’s economy, education system, 
and the future success of our state. One of every 44 Georgians is a TRS member.1 Georgia legislative leaders 
should be commended for their vision and commitment regarding TRS. 

Legislative Priority: Ensure the Teacher Retirement System remains a strong and effective educator 
recruitment and retention tool, which legislators have commendably supported:

• Continue to fund TRS at the level needed to preserve its fiscal strength, extending lawmakers’ deep and 
valued commitment to the state’s educator workforce.

• Require a comprehensive cost-benefit analysis—including the impact on Georgia teacher recruitment and 
retention—of all proposals to modify TRS.

Background: TRS is an effective, well-managed recruitment and retention incentive for Georgia educators, 
and a powerful economic development tool in communities across the state. 

Building Georgia’s High-Quality Educator Workforce. Forty-five percent of PAGE members report that TRS 
is one of the top three factors influencing teacher recruitment and retention in the state. Nationally, more 
than 90 percent of teachers say that pensions incentivize public workers to have long public service careers. 
Practicing educators agree that a strong pension is an effective way for an employer to recruit new public 
employees, and 96 percent of teachers say that offering a pension is an effective tool for retaining employees.2 

The current structure of TRS is more effective at meeting Georgia educators’ retirement needs than other 
retirement plan designs. A 2019 study found that Georgia’s teachers fare better financially under TRS—a 
defined benefit plan—than under a 401(k) plan, which is a defined contribution plan.3  

Strengthening Local Economies Across Georgia. TRS fosters economic activity in communities throughout 
the state through its nearly 130,000 retirees. These retirees received $4.7 billion in fiscal year 2018. Their 
decisions to buy or renovate homes, shop at local stores, purchase a new car and more generated $6.91 billion 
in economic activity and helped create 57,000 jobs in the state.4  

The benefits of the Teacher Retirement System reflect its management. Georgia’s TRS Board of Trustees is 
composed of 10 members, five of whom are appointed by the governor. One member is appointed by the 
Board of Regents, and two are appointed by the Board of Trustees itself. Georgia’s state auditor and state 
treasurer, both appointed by the governor, serve as ex officio non-voting members. The careful oversight 
provided by the board and the guidance of the system’s leadership team help ensure TRS’s financial health. 
TRS ranks in the top third of pension systems in the U.S.5 and has a proven record of sustainability.   

Need: Maintaining the current structure of TRS is critical. The teaching profession is in flux with between 
30 to 40 percent of teachers leaving within their first five years depending on school type and field.6 Schools 
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serving large portions of low-income students are especially likely to lose teachers. Enrollment in teacher 
preparation programs in the state is also falling. In the 2010-2011 academic year, 12,090 people were in 
teacher preparation programs across the state and 6,943 individuals completed the programs.7 By 2016-2017, 
program enrollment had slipped to 10,853 and program completers had dropped to 3,921.8 Taking legislative 
action to make teaching less financially attractive would exacerbate current conditions. 

Georgia’s TRS defined benefit plan is the last, best benefit for the state’s dedicated teachers, who are 
diligently preparing the next generation of Georgia citizens.
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